Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

PUBLIC AFFAIRS

May 19, 2008

In reply refer to: DK-7

Mr. Dan Seligman
Attorney at Law
Columbia Research Corp.
P.O. Box 99249

Seattle, WA 98139

RE: FOIA #08-041
Dear Mr. Seligman:

This is your final response to your request for information that you made to the Bonneville Power
Administration (BPA), under the Freedom of Information Act (FOIA), 5 U.S.C. § 552.

You had requested the following:

The compensation paid in FY 2006 and FY 2007 to individual Senior Executive Service (“SES”)
employees at BPA. Please list each SES employee separately showing a base salary and then the added
awards/bonuses, etc. that contribute to the total compensation package for that employee.

BPA has provided four documents responsive to your request with some information redacted from the
spreadsheets as non-responsive and some information from the two “Notification of Personnel Action”
forms, such as Social Security Numbers and birthdates, redacted and withheld and under Exemption 6 of
the FOIA. Exemption 6 protects personnel, medical and similar files when disclosure would cause

a clearly unwarranted invasion of personal privacy 5 U.S.C. § 552(b)(6). BPA has determined that
disclosure of this information would not further the public interest and was withheld.

If you are dissatisfied with this determination, you may make an appeal within thirty (30) days of receipt
of this letter to the Director of Office of Hearings and Appeals, Department of Energy,

1000 Independence Avenue SW, Washington, DC 20585. Both the envelope and the letter must be
clearly marked “Freedom of Information Act Appeal.” There is no charge for your request.

I appreciate the opportunity to assist you with this matter. If you have any questions, please contact
Laura M. Atterbury, FOIA/Privacy Act Specialist, at 503-230-7305.

Sincerely,
/s/ Christina J. Brannon

Christina J. Brannon
Freedom of Information Act/Privacy Act Officer

Enclosures: Responsive documents



2007 SES PAY ADIUSTMENTS

A B @ E F G H| 1 | K

33 - New 2007 2006

Name Appt Type Ba%s?eogay ?:2;’32:3;! _Adj:lég;e nt} - Pay- Bonus

1 e i {C+F+G) (C*J)
2 |Armstrong, David  |Career SES Perm | $138,420 " §5.0000% $6 921 ..,_,_,.‘$145 341 $9,689
3 |Bennett,Ruth B Career SES Perm | $159,559 -5.0000% . $7.978 | $167:537 $11, 169
4 |Burns,Allen L Career SES Perm | $164,323| | 2.2377% | $3,677 ~ $168,000 $9,859
5 |Delwiche,Gregory K [Career SES Perm | $162,786] | 8.0000% | :$4,884 “$167,670 $9,767
6 |Furrer, Robin Career SES Perm | $123,556 30000% - $3707 | $127,263 not responsive $0
7 |Gendron, Mark Career SES Perm $142,660 -4.0000%: | . $5,706 ~ $148,366 $7.133
R |Hickok,Steven G [Career SES Perm | $164,827 1.9250% | $3,173 |~ $168,000 $11,538
9 [Meyer,Charles E Career SES Perm | $158,515 3.0000% |  $4,755 -.| $163,270 $7,926
10 [Norman Paul E Career SES Perm | $164,323 2.2377% | --$3677 | $168,000 $11,503
11 {Oliver,Stephen R [Career SES Perm | $162,786] | 3.0000% | $4,884 |  $167,670 $9,767
12 |Roach, Randy A. Career SES Perm $164,323 2.2377% -|...-$3,677 $168,000 $11,503
13 |Silverstein, Brian Career SES Perm | $146,347 5.0000% | $7,317" - $153,664 $8,781
14 [Vanzandt,Vickie A [Career SES Perm | $161,538 4.0000%. | $6,462 | . $168,000 $11,308
15 |Weedall,Michael J [Career SES Perm $161,249 - 3.0000%. |- $4,837 | . $166,086 $8,062
16 |Wright,Stephen J  |Career SES Perm | $165,177 $0

_1.7081% _

Buttress, Larry D

Career SES Perm

$2,823

$168,000

1/9/07
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2008 SES PAY ADJUSTMENTS

A B G E F G 1 i K
. 1. New 2008
ame | s Ty TS| 2008 | "y

I e Wit o R TIONE _(C+F=0)

2 |Armstrong, David  |Career SES Perm | $145,341 ~5.00% |- $7,267 |  $152,608 $10,580
3 |Bums,Allen L Career SES Perm $168,000 2.50% |- $4,200 ' | $172,200 $10,702
4 |Buttress, Larry D |Career SES Perm | $155,000 3.00% | $4650 |  $159,650 $11,284
5 [Courts, Allen L Career SES Perm $152,164 : ] s e Aty . $1Q,755
6 |Delwiche Gregory K |Career SES Perm | $167,670 2.70% | %4530 -] $172,200 NoHrEsponsive $13,732
7 [Ehli, Cathy L Career SES Perm | $125,005] [ -4.00% .| $5000 .| $130,005 $6,250
8 [Furrer, Robm Career SES Perm $127,263f |- 5:00%. - $6,363 | . $133,626 $6,949
9 [Gendron, Mark Career SES Perm | $148,366] | 3.00% | $4,451 $152,817 $8,100
10 [Hickok,Steven G [Career SFS Perm | $168,000] | = 2.50% - |  $4,200 $172,200 $13,859
11 |Leathley, Kimberly A{Career SES Perm | $128,793] | - 4.00% - | ~ $5,152 - $133,945 $6,440
12 |Meyer,Charles E  |Career SES Perm | $163,270 B R, $8,914
13 [Norman,Paul E Career SES Perm $168,000 250% |  $4200- $172,200 $12,230
14 |Oliver,Stephen R~ |Career SES Perm | $167,670 270% . ] $4530 | - $172,200 $10,681
15 {Roach, Randy A. Career SES Perm | $168,000( { 250% | $4.200 | . $172,200 $13,759
16 |Silverstein, Brian Career SES Perm $153,664] | . 5.00% | $7.683 | = $161,347 $9,788
17 |[Vanzandt,Vickie A |[Career SES Perm $168,000{ |  250% | $4,200 | = $172,200 $20,160
15 IWeedall,Michael J [Career SES Perm | $166,086] | - 3.00% | $4,983 | .$171,069 $10,322
19 [Wright,Stephen J  [Career SES Perm | $168,000 2.50% '$4,200 | - :$172,200 $25,200

1711/08
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Standard Form
Rev 7/91

U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

50

NOTIFICATION OF PERSONNEL ACTION

_ No!

Paul E

1. Name (Last, First, Middie)

2. Sarial Security Number

3. DaLEnigiréh

4. Effective Date

09-27-2006

HE i8]

5-B.

6-A. Code 6-B. Nature of Action

Nature of Action
878 Presidential Rank Award
5-C. Code | 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5 U.5.C. 4507(e)(1)
VIiG Meritorious Executive SES
5-E. Code | 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. EROM: Position Title and Number

15. TO: Position Title and Number

Senior VP, Power Business Line

Power Business Line

R USA

PD:J01177 Position: 00001177
B.Pay Plan | 9.0cc. CD | 10.Grd/Lvl | 11.Step/Rate| 12.Tot. Salary | 13.Pay Basis| 16.Pay Plar} 17.0cc. CD | 18.Grd/Lvi | 19.Step/Ratei 20.Tot. Salary/Award| 21.Pay Basis
$32,864.60
1ZA. Basic Pay 12B. Locality Adj.| 12C. Adj. Basic Pay| 12D. Other Pay | 20A. Basic Pay 20B. Locality Adj.| 20C. Adj. Basic Pay| 20D. Other Pay
14_ Name and Location of Position’s Organization 22. Name ?,nd Location of Position’s Organization
Bonneville Power Administration P

3

3:.1.. i’osiﬁon Occupied
1-Competitive Service3-SES General
2-Excepted Service 4-SES Career Re

i HEBELS R
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1-None 3-10 Point/Drisability 5-10 Point/Other 0-None 2-Conditional

_ 2-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 0 | 1-Permanemt 3-Indefinite YES NO

27. FEGL1 28. Annuitant Indicator 29, Pay Rate Determinant

EX6 9 | Not Applicable

39. Retirernent Plan 31, Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly

T EX 6 08-11-1975 F Full Time Pay Period

served

35. FLSA Category
E-Exempt
E N-Nonexempt

36. Appropriation Code
RR-CF(Q2

3888

38, Duty Station Code

411650031

39, Duty Station  {City-County-State or Overseas Location)
Portland Multnomah OR USA

40. Agency Data

41, EMPLID

42 43.

PAR Number:

45, Remarks

46. Employing Department or Agency
Department of Energy )
Bonneville Power Administration

DN82

47. Agency Code

48. Personnel Office ID
4237

49. Approval Date
10-23-2006

Fox,RIc_)ly B
Chief Human Capital Officer

50. Signature/Authentication and Title of Approving Official

Editions Prior to 7/91 Are Not Usable After 6/30/93

4 - Utility Copy



EX 6

EX 6

EX 6

EX 6


Standard Form 30

Rev 7/91

U.S. Office of Personnel Management
Guide 10 Processing Personnel Actions, Chapter 4

NOTIFICATION OF PERSONNEL ACTION

1. Name ({Last, First, Middle)
Roach Rand_ A

4. Effective Date

3. Date of Bj
Y 6

2. Socia.Es?lri Number
% '-' 7 TIO)

09-28-2007
R Bl B By £ RN

5-A. Code | 5-B. Narure of Aclien 6—A Code 6-B. Nature of Action

878 Presidential Rank Award
5-C. Code | 5- D Le at Authority 6-C. Code 6-D. Legal Authority

.C. 4507(e)(1)

ViG Merltorlous Execuitve SES

5-E. Code | 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

T5. TO: Position Title and Number

Executive VP and General Counsel

PD:J03266 Position: 00001315
8.Pay Plan | 9.0cc. CD | 10.Grd/Lvl | 11.Step/Rate | 12.Tot. Salary | 13.Pay Basis| 16.Pay Plaf] 17.0cc. CD | 18.Grd/Lvl | 19.Step/Rate | 20.Tot. Salary/Award| 21.Pay Basis
$33,600.00
12A. Basic Pay 12B. Locality Adj.] 12C. Adj. Basic Pay] 12D. Other Pay | 20A. Basic Pay 20B. Locality Adj.| 20C. Adj. Basic Pay| 20D, Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
Bonneville Power Administration
General Counsel

Dortland OR USA
23 Veu:rans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
1 |25Point __ 4-10 Poin/Compensable  6-10 Point/Compensable/30% O | 1-Permanen; __3-Indefinite YES NO
27. FEGLI 28. Annuitant [ndicator 29. Pay Rate Determma.m
9 Not Applicable
30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly
EX 6 03-04-1984 F Fult Time Pay Period

34. Posnmn Cceupied

1-Competitive Service3-SES General

38. Duty Station Code

3 | 2-Excepted Service 4-SES Career Reserved

35. FLSA Category
E-Exempt
E N-Nonexempt

36. Appropriation Code
RR-CF02

8888

411650051

40. Agency Data 41 EMPLID

39. Duty Station

Portland Multnomah QR USA

42,

{City-County-State or Overseas Location)

0001315
45, Remarks

43. 44.

PAR Number:

46. Employing De tpm'tmenr. or Agency
Department of Ener
Bonneville Power A ministration

50. Signature/Authentication and Tite of Approving Official

47. Agency Code | 48. Personnel Office ID
DN82 4237

49. Approval Date
10-09-2007

Fox,Ro Hy
Chief Human Capital Officer

Editions Prior to 7/91 Are Not Usable After 6/30/93
4 - Utility Copy


EX 6

EX 6

EX 6

EX 6



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (These "optimized" settings are consistent with BPA External Web Standards issued on 12-31-2005.  They are similar to the High Quality default settings, except:  1\) file resolution is reduced to 600 dpi;  2\) fast web view is turned off; and  3\) color and grayscale images above 225 ppi will be downsampled to 150 ppi \(to lower resolution\).)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice




